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,A ., No.  18011/1/86-Esll .(D) 
i Covernmenl of India 

Ministry of Personnel, Public Grievances & Pensions 
(Deparen l  @Personnel & Training) 

New Defhi, dated the 28th March, 1988 

!! 
OFFICE MEMORANDUM 

- Delinking of confirmotionfrom rk availobiliry of pcrmanenr posrs. 

avdhbility of a permanent 
to chfirm a Government 
which these are available. 

of a @indent mvemment employee, 
ones, etc. Funher, according 

to h e  preSent procedure, continnation is not h one-time event in the career of a Government employee. He h8s to be successively 
confiied in each and every post or grade to \khich he is promoted subject m the availability of a permanent post in each grade. 

2. n u s ,  the e x a i s e  of identification df permanent vacant posv: as well as convening o f  meetings of DPCs to consider the 
c o n f i a l o n  of empibyees against them has become a time con sum in^ md coitiplicated prodedure which h @ ~ o  be gone ~hrough 
under the existing rules before permanent smm is conferred upon a Government employee. The delays and cohplexities involved in 

1 : complying with the procedural requirementslof confirmation often result in a situation whereIan employee conhues to officiate in 
I sucessivehigher grades for years logelher wh$e he is c o n f i e d  only in the grade he entered theservice. 

.3.  A Task For& (set up in 1976 vide Minis!q of Finance Order No. F.1(5)//5-Spl. ~ei ldated 5.1.197& went into the entire 
question of confirmation with a view to bring about some simplifications. Their main recomnkndations were:; 

(i) Continnation of Government employees should be delinked from the availability of permanent vacant.posts; and 
(u) Theie should be only one conf ia t ian  in the career of a Government servant ins&d of multiple confirmations against 

Successive posts/gra&. 

These recommendations were then considered in consullauon with WSC etc. but the case was nM pursued as in the meantime orders 
wcrc issued dlowing pension to amporuy employees superannuating aftlet 20 years of service. In the conwt of the drive for 
sim~lificetion of mlw and medures. undertaken sometime hack. the oro~osal was revived. I t  has now h h  decided to delrnh 
c o k i a i o n  from the avGlability of a permanent vacant post And toAh&e conr ia t ion  gs one-t~me event m the carecr of s 
Government servanr 

4. Pursuant to the above decision, a review of all the existing rules and insauctions has been made and therevised procedure to 
be followed in respect of various matters such as probation, confitmation, seniority; lien, temporary service nrles, etc. is indicated 
below: b . 

4.I CONFIRMATION: 
fk) General i 

(i) Confirmation will be made only once in the service dl an official which will be in the entry grade, 
(i) Confiat ion is delinked from Ute availability of permanenLvAcancy in the grade. In other words. an officer who has 

successfully comple&d the probation may& consldeed forconfirmation ! 
, . 
. s 

(B) Confirmation in the grade to which initially recruited: 
0) As at present, the appointee should satisfactorily corqplete tM probation. 
(ii) The case will be placed before the DPC (for confmaiion). 
(iii) A specific Order of confnnation will be i!sued when h e  case is Cleared y m  alkahgles. 

I ' , .  ,l , , ,  

(C) On Promotion: I ,  
6) I1 b e  rrecruitnlenl rules do not proscribe any probiltion: an officer promoted on regular basis. (Ufier following thc 

prescribed DPC etc. procedure) uill have all the ben:fiu that a person confnned $ that grade woofif have. 
(ii) Where robation is prescribed, the appairllrng authority will on complefioh of theprescribed penrmt6kpfobauon asess 

the wort and conduct of the ofticer himself and in case the conclusion is hat ih&offrcer is fit to BNtbe higher grade, 
he will pass an or& declaring that the person concerned has successfully completed lhc probation. if, the appointinp 
authoritiv considers that the workof the ofticer has not been satisfactow or needs to be watched for soh6 more time, he 
may reiert him to the post or grade from whlch he was promoted, or elitend the perisd of probation as the case may be. 

Since there will be no confirmation on promotion before an official is declared tu have completed the probatior~ 
satisfactorily, a rigorous screening of his performance should bd ftiadegiid lhkii2 shoold be nd Hd,Mtion to revert a 
person to the post or grade from which he was pr6mote.d if the work of the officer during ptak&kJh has not been 
satisfactory. 

4.2 CCS(TEMP0RARY SERVI ) RULES: 
(I) As no officer ol$ewise eligi e will have to wait for confirmation pendbig avhlability of a permaiient vacancy, the 

need for following the existin t procedure for declaring a person quasiimafient ceases to exist, Accordingly, the 
provisions relating to the quasiLpermanency in the CCS(Temp6raiy Servi&) Riif6s will be deleled. 

(u) As there will stin be sifuations'where appointments aie made against poste/esra$shments which ate -led for definite 
and purely temporary periods e.g. Committees/Commissions of Enquiry, organisbtions created for meeting a particular 
emergency which is not expected to last for more than a few years, posls created for projects for specified pen&, the 
remaining provisions of the Teplporary Service Rules will continue to be in force. 
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4.3 LIEN o 
The concept of lien as the tide of a Govt  servant to hold substantively a permanent post will undergo a change<:,~ien 
will now represent only kirighthitle of a Govt  servant to hold a regular post, whether permanent or temporad, eiher 
immediately or  on the teamination !of the periods of absence. The benefits of having a lien in a grade will,dus be 
enj@yed by all offcers who are m n h e d  in the grade of entry or  who have been promoted to a higher post declared as 
having completed the probation where it is prescribed, or those who have been promoted on regular basis to a higher 
post where no probation is prescni  under the Rules, as the case may be. 

The above righthitle will, however. be subject to the condition that the junior.most person in the grade will be liable 
to be r emted  to the lower,grade if at any time the number of persons soentided is more than the posts available in 
that@a&. For example, ift,person,who iswnfirmed or whose probation in a high& post hbs been declared as having 
beeh completed or one w h  n holdmg a higher post for which there is no probation on a rtgular basis. revens from 
deplwion br foreign servik  and if there is no v ~ a n c y  in that grade to acwmmodate him, the junior most person will 
be ievutad. If, however, this offificer himself is the j G o r  most, he will be reverted to the next lower grade from which 
he was earlier promoted 

r1.4 PENSION 
Since all the persons who complete probation in the lint appointment will be declared as  permanent the prercnr 
disrinction bcawm -anent and temporary em~loyees for grant or pension and other mnsionarv benet& will cease 

4.5 RESERVATION FOR SCIST 
As a result of ibhaducuon of confmation only at the enuy stage and the delinklng of confirmation from the 
availability of p m a n e n t  $om, the heed for reservation at the time of cohfirmation in posts and services filled by 
Direct Recruitment per the existing inshuclrons will cease to exist as evetyone who 1s eligible for confirmauon w ~ l l  
be confumed 

4.6 SENIORITY 
According to para 2.3 or the consolidated orden of seniority issued vide this Department's OM No. 2201 1/7/8h-E~tt 
@) dated 3.7.86 where persons arc confirmed in an order different horn the order of merit indicated at thc time of thur 
recnrihent or momotion, seniorilv shall follow the order of confirmation and not the oriuinal order of merlt. Since 
thete is contimiation in thd uluy &e, seniority will continue to be determined on the bit is  of w n f i i a t i o n  in that 
@. 

5. The existing inshuctions/Rules!in respect of the aspects mentioned above stand modified to the extent indicated in the 
preceding paragraphs. As regards rules relating to pension, Temporary Service, Lien, etc. suitable amendments will be nolified 
separately. 

6.1 m e  revised procedures relating to c o n f i a t i o n  outlined above will not apply to the cases of appointments made on odhoc 
basis. i.e., it is only the appoinunents made on regular basis which will come within the purview of these insuuctions. 

6.2 Sometimes Establishments are created for a specific objective for a limited period. as in @case of Committees or 
Commissions to study or investigate a specific pmblem. Normally, posls in such Establishments &filled by deputation or 
contract basis, which would not result in regular incumbency. Even in a few cases, where regular appoinunents are made by framing 

.the tesmilment rules. appointmen& are made according to those rules, these insrmctiofd About c b n f i r m @ h  would not apply. In 
&er words, persons appointed against the posts in w l y  temporary orghissriond areoMSide the pwiei(;ol the revised procedure 
outlined'ih this Office Memorandum. 

7. These insuuctions will come into force with effect from 1st April 1988. 

8. When the new procedure detailed in this OM comes ilito effect ,the admini,pativd ~ a k  involved in $onfumation of officials 
in all Government ofices every year will be eliminated. This would result in r~?pucti&n of work load of various Ministries and 
Departments. AU the Miniswies and Departments are requested to review the position and intimate by 3lsrOctober,1988 details of 
reduction of st& effected is a result of the rationabition for hpn t ing  the rhatter Ohbinet 

9. All.the Ministtiw/ Lkpanments are requested to brink the above including hose in 
the Auached and Subordinate Wlces for guidanffi. 

T o  
All Minisuiw Departmsnts of the GovernmtnLof India 

No. 1801Ylh36-Estt (D) I New Delhi, dored the 28th Morch 1988. 
Copy to:- 

1. The Comptroller and Auditor Gene91 of India. 2. Secretary, UPSC. New Delhi. 
3. President's Secretariaflice-Presideit'r  secretariat^ 4. Lok Sabhaajya Sabha Secretariat. 
5. Central Vigilance Commission/Ele lion Commission. i 6. All Union Territory Adminislralions. 
Z Secretary. National Council (Staff ide). 8 .  All Members of the Staff Side of the NatiqnP Council. 
9. All attached and su-a off of the Dcparlment of 

Personnel & Trainin 
10. All Sectidnr of the bcpamnents f Personnel and Training. ' 


